Person Specification

National Official Bargaining 

Short listing and interview will be based on the following criteria:- 
1)  
A demonstrated knowledge of industrial relations and employment legislation relevant to trade unions and to the representation of members.
2) 
A demonstrated knowledge and experience of trade union organisation and recruitment.

3) 
A demonstrated ability to negotiate with employers on behalf of union members.

4) 
A demonstrated ability to work as part of a team and an ability to be able to develop policies in conjunction with committees.

5) 
A demonstrated ability to be able to advise branches and members on representational issues.
6) 
A demonstrated ability to communicate clearly, verbally and in writing and to speak at public meetings, conferences and training courses.
7) 
A demonstrated ability to work to tight deadlines and to manage a busy workload without close supervision.
8) 
A demonstrated commitment to the trade union movement.

9) 
A demonstrated commitment to equal opportunities. 
10) 
A readiness to adopt a flexible approach to working hours in order to ensure that deadlines are met, and a willingness to travel outside London, including overnight stays when necessary.
11) 
A demonstrated  ability to use information technology systems to produce word documents and communicate with others electronically.

12) 
A demonstrated ability to manage resources.

