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AGM Resolutions Eastbourne

Equal Rights Committee

1. Unreasonable adjustments

This AGM is aware that, since the demise of Probation Trusts, some of our disabled members have seen negative changes to their reasonable adjustments.  Administrative support has been decreased or removed and workload reductions have been removed or similarly decreased. Business need has been the reason cited and several members affected are in fear for their jobs as their ability to undertake their roles has been jeopardised by the removal of this support. Some are already facing capability proceedings.

This union believes that these cuts to reasonable adjustments could constitute a breach of the Equality Act 2010. It further believes that the proposed cuts to Access to Work funding will lead to even less favourable treatment of disabled members.

This union calls on the Officers and Officials to consult with the TUC and legal representatives in order to take whatever action is necessary to hold the MoJ/NOMS to account and ensure disabled members are not discriminated against by less favourable treatment and unreasonable adjustments.

Family Court Committee

2. End indefinite detention under Immigration Rules
People from ethnic minorities are held in Immigration Removal Centres indefinitely with no automatic date for judicial oversight of the decision to detain. This has a significant detrimental impact on their well-being and on their children. Cafcass speaks with people in immigration detention regarding Family Court applications about their children; and NOMS and CRC practitioners will be concerned about the immorality of detaining people when community measures could be engaged.
The report of the All Party Parliamentary Inquiry into Immigration Detention – APPI [March 2015] made clear and strong recommendations:

 

· the UK government should learn from best practice abroad where alternatives to detention are used;

· depriving an individual of their liberty for the purposes of immigration detention should be only used to effect removal;

· statute be changed so that there will be a maximum time limit for detention of 28 days, and a requirement that any decision to detain has a judicial review within 7 days.
We ask members of the Family Court Unions Parliamentary Group to lobby MPs to table questions in Parliament and otherwise pressure the Government to bring into Law the recommendations of the APPI and to join with other relevant groups working to bring this about.

Health & Safety Committee

3. Trade union facility time for Napo health and safety representatives 

The role of the trade union health and safety representative is a statutory position giving representatives the right to carry out their duties, thereby promoting a safer working environment for everyone. The role is vital in terms of:
· representing workers rights;

· raising awareness of problems and issues which impact upon workers health and well-being;
· ensuring necessary control measures are implemented and monitoring outcomes. 

Safety representatives cannot fulfil this role without adequate facility time. 


In a political climate which is illustrated by government cuts, and constant change, such as Transforming Rehabilitation, the need for safety representatives in the workplace is even greater than ever.  

 
The Trade Union Bill threatens and undermines the role of the safety representative. The proposal to allow ministers to restrict the rights to facility time given to safety representatives, by amending the Health and Safety at Work Act, is of great concern. 
Therefore we call upon Napo members to support our demand for existing statutory rights of safety representatives to be upheld, and for fair and equitable facility time to be granted to safety representatives, which is in the best interests of all.
Constitutional Amendments

CA1. Professional Associate Members and Quoracy at General Meetings

Delete Clause 13(c) and replace with a new clause 13 (c) as follows:

A General Meeting shall be quorate when 5% of full and Professional Associate members and representation from at least 15 branches are registered not later than a date fixed by the NEC. Sessions of General Meetings shall be quorate when 5% of full and professional associate members are present in the hall.
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