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Hidden Disabilities Reps/Members Factsheet
Introduction

The purpose of producing this factsheet is in response to the 2016 motion to AGM requesting a factsheet giving members more info and raising awareness about hidden disabilities and clarifying member’s rights at work. We hope that the following guidance and information, and extra recommended reading, will help to inform members, reps and employers about the reality of living with a hidden disability and the impact that it can have on working life.
What is a hidden disability?

Invisible disability or hidden disability is an umbrella term that captures a whole spectrum of disabilities or impairments that are internal and / or primarily neurological in nature. Although the disability creates a challenge for the person who has it, the reality of the disability can be difficult for others to recognise or acknowledge. A consequence of this is that many people who are entitled to legal protection against discrimination and to “reasonable adjustments” are discouraged from coming forward to seek such adjustments from their employer. 
Examples of a hidden disability
There are many conditions that are included within the hidden disability umbrella. Below is a list of just some of the more common ones:
	

ADHD
	Asperger Syndrome

	Anxiety disorders
	Allergies

	Asthma
	Autism

	Bipolar Disorder
	Chronic Fatigue Syndrome

	Chronic Pain
	Crohns Disease 

	Depression 
	Diabetes

	Endometriosis
	Epilepsy

	Fibromyalgia
	Irritable Bowel Syndrome

	Lupus
	Lyme Disease

	Migraines
	Multiple Sclerosis (MS)

	Arthritis
	Ulcerative Colitis 


Next Steps – What can Napo do?
It is important to understand what we can do to support those individual members in a way that enables them to work in the same environment as their non-disabled colleagues.
As a Trade Union, ways in which we can help and influence change in the workplace are for example:

· Ensuring that members who have hidden disabilities are aware of their rights at work including being protected against discrimination at work, and being entitled to adjustments that will aid their full participation in the workplace.

· Reps can support members by understanding the law, understanding what adjustments could help the individual and helping to gather evidence to take to the employer to secure the rights and adjustments that the member is entitled to. 
· Persuading the employers of the importance of providing training for managers and supervisors on disability law, who is covered by it, and the duty to provide reasonable adjustments. 
Disability & the Law (rights at work)

The relevant law is the Equality Act 2010, by law, people are defined as disabled if the impairment (disability) has a substantial adverse impact  on their ability to carry out normal day to day activities and whether it is long-lasting (i.e. will last a year or more, although fluctuating conditions are also covered if likely to recur).
Members are entitled to protection against discrimination, and have the right to “reasonable adjustments” by the employer whether their impairments are ‘physical’, or ‘mental’.  It is important to remember that some conditions are explicitly included for example chronic conditions such as diabetes and asthma, progressive conditions such as rheumatoid arthritis or Motor Neurone Disease.  Anyone with cancer, multiple sclerosis or HIV is covered from diagnosis. The law also covers mental impairments such as: autistic spectrum disorders; dyslexia and dyspraxia; depression; and, “personality disorders” like, schizophrenia, bipolar affective disorders and obsessive compulsive disorders.
It is important to remember reasonable adjustments must be able to remove the disadvantage and this can in many cases require that the employer treat the disabled worker more favourably if this is necessary to remove the disadvantage.

Further Information
https://www.tuc.org.uk/sites/default/files/You%20don%27t%20look%20disabled_0.pdf
https://www.tuc.org.uk/sites/default/files/GoodPracticeMentalHealth.pdf
https://www.tuc.org.uk/sites/default/files/EqualityandMentalHealth.pdf
https://www.tuc.org.uk/sites/default/files/Autism.pdf
www.equalityhumanrights.com
www.hse.gov.uk/disability
www.MIND.org.uk/work
www.scope.org.uk
