Dear MP Name
I’m writing to follow up on my previous letter regarding the probation pay and workloads crisis.
Since my last letter, the situation has deteriorated further, and I am genuinely concerned for the safety of my fellow constituents and the staff who keep us safe.
It has been almost a year since the pay claim was submitted on 17 January 2025 and probation staff still have no formal pay offer.
(Use this space to describe how this delay has impacted on your financial situation, morale etc)
This can only be read as a message that this government and parliament are willing to leave one of the most critical public protection services dangerously under-resourced.
During this year, probation staff have been expected to shoulder even more risk. Early release schemes have moved thousands of additional high-risk cases into the community; the NAO report revealed grave concerns about unsafe staffing levels; the sentencing review will require probation staff to absorb major new responsibilities, and violence, burnout and staff illness continue to rise.
(Use this space to give anecdotal evidence about what you have witnessed in your office, any local workloads or staffing stats you may have)
This is no longer about fair pay. It is about whether probation can continue to function at all.
As your constituent, I am asking you to use your position to press ministers for an immediate, formal pay offer for probation staff. Please rase this urgently with the Minister for Prisons and Probation and advocate for a pay settlement that allows the service to stabilise, retain experienced staff, and recover from years of neglect.
Probation staff have stepped up time and time again. It is now time for Parliament to do the same.
I would appreciate confirmation of the steps you intend to take on this issue.
Yours sincerely,
Name
postcode

