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Women in Napo Conference 2019
“Time for Change – Let’s get active!”
Friday 5th April 2019
10.15am – 4.15pm

(Registration will be from 9.30am – 10.15am)
NEU Head Office, Hamilton House, Mabledon Place, London, WC1H 9BD
Confirmed speakers include:

· Kim Thornden-Edwards, CEO, Hampshire and Isle of Wight CRC
· Sonia Crozier, Executive Director and Board Lead on Women
· Amy Rees, Director General HMPPS Probation

· Nicola Smith, Joint Head of Equality and Strategy at the TUC
· Diane Abbott MP, Shadow Home Secretary

· Sophie Linden, Deputy Mayor for Policing and Crime in London
Workshops:

· Women’s Occupational Stress at Work run by visiting TUC Tutor, Susan Murray

· “Let’s get Active!”, Napo ACTIV8R campaign run by Napo Officers
· Nicola Harding, criminologist and feminist academic researching the impact of TR on women on probation.
WiN (Women in Napo)
The Women in Napo conference is a bi-annual event that aims to inspire and activate women members of Napo. 

This year’s Conference takes place at a time when we are at a standstill:
· Politically the country is at a standstill due to the Brexit negotiations. 
· The crisis in the probation system continues – and the only answer from Government is more of the same only in bigger package areas. 

· Napo members in both Probation and Family Courts continue to face huge workloads and many other pressures because of nearly a decade of austerity politics. 
Therefore the theme of the conference is ‘Time for Change - Let’s get active!’. 
Arrangements for the conference:

· We will be holding the conference at the NEU (National Education Union).  We think it is preferable to put money into a trade union – rather than a corporate chain hotel. 

· The venue has additional benefits: 

· It is in central London. Therefore, the tube and Kings Cross and St Pancras main line train stations are just minutes away. 

Conference arrangements
The conference will have workshops running twice during the day. 

THIS CONFERENCE IS FREE AND OPEN TO ALL WOMEN MEMBERS OF NAPO.  Travel and accommodation costs must be met by your branch or by individual delegates. If you wish to register please contact your branch to check arrangements being made to support women to attend.
Before contacting your branch, please speak to your line manager to request time off to attend which will be at the employer’s discretion. Alternatively, you may have to take the day as TOIL or annual leave. 
Who should attend?

Napo welcomes women and all those living their lives as women to participate on equal terms in Women in Napo. All the facilities will be open to all participants.

         

Non-members are welcome to attend for a registration fee of £50 

Women in Napo Conference 2019
Friday 5th April 2019, NEU Head Office, Hamilton House, Mabledon Place, London, WC1H 9BD
Registration form

Name:
Branch:

NPS / CRC / FC:
Address: 
Tel:





email:

Specific Requirements: (access, diet, hearing loop etc.)



Napo monitoring form

Napo is committed to taking all possible steps to strengthen participation of members.  Our ability to know and use statistical data about our membership is central to this commitment.  It will help us to promote the interests and concerns of all our members and to ensure that the work of Napo properly reflects the diversity of our membership.  

Information collected through this exercise will be held on a confidential basis
1. Name:      

2. Grade:
          CAFCASS           CRC 
NPS   PBNI  

3. Gender:
Female 
          Male 

4. Would you consider yourself to be covered by the gender re-assignment definition in the Equality Act 2010?  

Yes         No 
5. Race and Ethnicity
Asian: Bangladeshi    Asian: Indian   Asian: Pakistani  Asian: British  

Asian: Other  
Black: African   Black: Caribbean   Black: British   Black: Other     Chinese     
White: British    White: Irish   White: European    White: Other       
White Gypsy/Irish Traveller     Roma Community  
6. Do you consider yourself to have disability as defined by the Equality Act 2010?     (See attached)
Yes 


No 
If yes, what is the nature of your disability?      
7. Is your sexual orientation:
Bisexual         









Gay




        


Heterosexual









Lesbian








Other:    




(Please specify if you wish)
     








N/A



Thank you for completing this form
Making Reasonable Adjustments
Definition of Disability
The Equality Act 2010 says that a disabled person is one who has “…a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day to day activities.”
1.Physical and Mental Impairment

Vision, mobility, speech, hearing, cosmetic disfigurement and clinically diagnosed mental illness.
2.Substantial Adverse Effects

More than trivial or minor, measured by:

· The time required to perform an activity

· The manner in which the activity is carried out

· The cumulative effects of the condition

· The effect of behaviour

· The effect of environment

3.Long-term

· A condition that lasts for 12 months or more

· A condition that is likely to last 12 months or more

· A condition that is likely to last for a lifetime

· Recurring conditions or effects that may come and go

· Form past conditions, one that lasted at least 12 months

4.Normal Day-to-Day Activities

Mobility, manual dexterity, physical co-ordination, continence, memory, speech, hearing, eyesight,  the ability to concentrate, learn and understand, perception of risk or physical danger, the ability to lift, carry or move everyday objects.
Making Reasonable Adjustments

Under the Equality Act, employers may be required to make reasonable changes to both the workplace and working practices, known as reasonable adjustments to enable a disabled employee to take up a position or to remain at work.
The Equality Act lists a number of adjustments that may be reasonable for an employer to make:

· Making adjustments to premises

· Allocating some of  the duties of a disabled person to another person

· Altering working hours

· Assigning a disabled person to a different place of work

· Allowing absence during working hours for rehabilitation, assessment or treatment

· Giving or arranging training

· Acquiring or modifying equipment

· Modifying instructions to reference manuals

· Modifying procedures for testing or assessment

· Providing support

· Transferring a disabled person to fill an existing vacancy

· Support – providing additional supervision or overseeing
 Closing Date for Registration:  7th March 2019


Please return this form to Cynthia Griffith


Napo Office, 160 Falcon Road, London, SW11 2NY


Tel: 020 7223 4887, fax: 0207 223 3503, 


Email: cgriffith@napo.org.uk 














