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All Family Court Women members are invited to attend the: 

Women in Napo Conference 2017

“Women in the Family & Criminal Justice System; 

as Workers and as Clients”
Friday 16th June 2017
10.15am – 4.15pm

(Registration will be from 9.30am – 10.15am)

Yarnfield Park Training & Conference Centre

Stone, Staffordshire

http://www.yarnfieldpark.com/
The Women in Napo Conference is a bi-annual conference attended by about 80 members which aims to inspire and activate women members of Napo.   It is a fun event but there is also some serious discussion….

Speakers include:

Ruth Smeeth, MP for Stoke on Trent North and Kidsgrove, Carolyn Harris, MP and Dame Glenys Stacey DBE, Chief HM Inspector of Probation. 

Additionally there will be:

· A panel discussion on women’s occupational health, with speakers including Professor Myra Hunter, Kings College London talking about results from 2016 survey of Napo women’s health and safety at work. 
· Workshops on the following; working with vulnerable women, being a woman in a Trade Union, ANAWIM (women’s centre based in Birmingham) and Emma Pearmaine from Simpson Millar solicitors,  Director of Family Services speaking on the protection of vulnerable witnesses and support for victims of domestic violent abuse.
· Stalls, women’s occupational health, solicitors firms, women trade unionists in local history and many more…..
We have organised for the Family Court and WiN conference to take place on consecutive days and at the same venue (more information overleaf). We hope that this means you will decide to attend both conferences - as this is a great opportunity for some good debate and a relaxing time with likeminded trade union colleagues.  
WiN (Women in Napo) 
The arrangements for the conference are a change for us this year in that for the first time:
· We are holding the Family Court and WiN conference back to back (Family Court conference on 15 June and WiN conference on 16 June) in the same venue – at Yarnfield Park. Napo hope that as a result of this arrangement you will decide to attend both conferences – overnight accommodation is available and WiN conference speakers and workshops leaders have been chosen to be of interest to both family court and probation members.

· It is a different style of venue.  We usually hold the WiN and the Family Court conference in corporate chain hotels. But this year we have gone for something more aligned to our ethics as a trade union through making use of our affiliation to the General Federation of Trade Unions - which entitles us to a reduction at Yarnfield Park. We feel it is preferable to put money into a trade union friendly establishment – rather than a corporate chain hotel. 

· The venue has additional benefits: 

· There is lots to do in the Yarnfield area, the conference centre is in the pretty village of Yarnfield – complete with village pub, the potteries are close by as are some magnificent parks and estates. 

· Located half-way between Manchester and Birmingham, the Yarnfield Park training and conference centre is up to 10 minutes', depending on traffic, from the M6 motorway. There is en suite accommodation, free superfast Wi-Fi and on-site parking. Guests have also access to a well-appointed gym and leisure facility. All the rooms at Yarnfield Park Training and Conference Centre feature a flat-screen TV and tea/coffee making facilities.

· The conference has a restaurant, coffee shop, bar and atrium.

· Yarnfield Park is just 15 minutes from Stoke-on-Trent and an hour’s drive from international airports at Manchester, Birmingham and East Midlands. 

Conference arrangements

The conference will have workshops running twice during the day, details of which are listed above. Conference will also feature a panel discussion on women’s occupational health (details above).  

This conference is open to all women members of Napo. Conference fees, travel and accommodation costs must be met by the FCS (Family Court Section) or individual delegates. If you wish to register please contact the FCS to check arrangements being made to support women to attend.

Before contacting the FCS, please speak to your line manager to request time off to attend which will be at the employer’s discretion. Alternatively you may have to take the day as TOIL or annual leave. 

Conference Registration Fee - £25

24 hour rate - £90, this includes dinner the night before conference, B & B, and attendance at the WIN Conference
         


Non-members are welcome to attend for a registration fee of £50 
Women in Napo Conference 
Friday 16th June 2017 at Yarnfield Park Training & Conference Centre, Stone, Staffordshire 

Registration form
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Section:

Address: 
Tel:





email:

Specific Requirements: (access, diet, hearing loop etc.)




Napo monitoring form

Napo is committed to taking all possible steps to strengthen participation of members.  Our ability to know and use statistical data about our membership is central to this commitment.  It will help us to promote the interests and concerns of all our members and to ensure that the work of Napo properly reflects the diversity of our membership.  

Information collected through this exercise will be held on a confidential basis

1. Name:      


2. Grade:
          CAFCASS           CRC 
NPS   PBNI  


3. Gender:
Female 
          Male 


4. Would you consider yourself to be covered by the gender re-assignment definition in the Equality Act 2010?  

Yes         No 
5. Race and Ethnicity

Asian: Bangladeshi    Asian: Indian   Asian: Pakistani  Asian: British  

Asian: Other  
Black: African   Black: Caribbean   Black: British   Black: Other     Chinese     

White: British    White: Irish   White: European    White: Other       

White Gypsy/Irish Traveller     Roma Community  

6. Do you consider yourself to have disability as defined by the Equality Act 2010?     (See attached)
Yes 


No 
If yes, what is the nature of your disability?      


7. Is your sexual orientation:
Bisexual         










Gay




        


Heterosexual









Lesbian








Other:    




(Please specify if you wish)
     








N/A



Thank you for completing this form
Making Reasonable Adjustments
Definition of Disability

The Equality Act 2010 says that a disabled person is one who has “…a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day to day activities.”

1.Physical and Mental Impairment

Vision, mobility, speech, hearing, cosmetic disfigurement and clinically diagnosed mental illness.

2.Substantial Adverse Effects

More than trivial or minor, measured by:

· The time required to perform an activity

· The manner in which the activity is carried out

· The cumulative effects of the condition

· The effect of behaviour

· The effect of environment

3.Long-term

· A condition that lasts for 12 months or more

· A condition that is likely to last 12 months or more

· A condition that is likely to last for a lifetime

· Recurring conditions or effects that may come and go

· Form past conditions, one that lasted at least 12 months

4.Normal Day-to-Day Activities

Mobility, manual dexterity, physical co-ordination, continence, memory, speech, hearing, eyesight,  the ability to concentrate, learn and understand, perception of risk or physical danger, the ability to lift, carry or move everyday objects.

Making Reasonable Adjustments

Under the Equality Act, employers may be required to make reasonable changes to both the workplace and working practices, known as reasonable adjustments to enable a disabled employee to take up a position or to remain at work.

The Equality Act lists a number of adjustments that may be reasonable for an employer to make:

· Making adjustments to premises

· Allocating some of  the duties of a disabled person to another person

· Altering working hours

· Assigning a disabled person to a different place of work

· Allowing absence during working hours for rehabilitation, assessment or treatment

· Giving or arranging training

· Acquiring or modifying equipment

· Modifying instructions to reference manuals

· Modifying procedures for testing or assessment

· Providing support

· Transferring a disabled person to fill an existing vacancy

· Support – providing additional supervision or overseeing

Who should attend?


Napo welcomes women and all those living their lives as women to participate on equal terms in Women in Napo. All the facilities will be open to all participants.


					


Please tick one of the following boxes:


If the Section is paying your registration, then please return your form to your Section Co-Chair for endorsement and they will then forward it onto us with a cheque on your behalf.





If you are paying your own registration fee, please return this form directly to Shireena Suleman at Falcon Road with a cheque payable to ‘Napo’.   





Day Delegate Rate £25.00				�





24 hour rate (includes dinner, B&B & DDR)		�





                                                                                                                                      








Closing Date for Registration:  26th May 2017


Please return this form to Shireena Suleman


Napo Office, 160 Falcon Road, London, SW11 2NY


Tel: 020 7223 4887, fax: 0207 223 3503, 


Email: � HYPERLINK "mailto:gkyffin@napo.org.uk" ��ssuleman@napo.org.uk�














